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RE-ADVERTISEMENT  

VACANCY – MANAGING DIRECTOR 

REF: MD/KIE/001/2024 

A brief description of the Organization 

Kenya Industrial Estates is a Government Development Financial Institution with the 

mandate to support Micro, Small and Medium Enterprises (MSMEs) in value addition and 

responsible for promotion of industrialization through provision of credit facilities, 

workspace and Business Advisory Services to MSMEs. The organization is seeking to 

engage a dynamic, highly driven and result oriented individual to fill the position of the 

Managing Director and drive its focus on industrial growth and development in Kenya. 

Key roles and responsibilities 

Reporting directly to the Board, the Managing Director will be responsible for overseeing 

the strategic, operational and financial performance perspective of the organization 

through effective management of the executive leadership team. The key roles and 

responsibilities will include: 

i. Be responsible for the day-to-day operations of the organization.  

ii. Provide leadership to senior management and staff. 

iii. Prepare annual budgets and establish proper internal controls. 

iv. Be responsible for the communication and execution of the Board’s strategies, 

decisions and policies.  

v. Develop and recommend to the Board the annual business plans for the 

organization. 

vi. Ensure that the organization has an effective management structure including 

succession plans.  

vii. Ensure that all Board papers are accurately written, are relevant and are availed 

to the Board members in good time.  

viii. Serve as the link between the Board and the Management.  

ix. Be responsible for the achievement of the objectives of the organization.  

x. Put in place effective administrative structures, processes and systems.  

xi. Provide regular, thorough and prompt communication to the Board on key 

technical, financial and administrative matters.   

xii. Be responsible for stakeholder management and the enhancement of the 

corporate image of the organization. 

xiii. Overseeing and ensuring implementation of corporate governance policies and 

programs; 

xiv. Working with the board to provide coherent leadership of the organization, 

conveying and executing the vision, mission and strategic intent of the 

organization; 
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xv. Developing and recommending to the board the short, medium and long term 

strategies, business plans and annual operating budgets; 

xvi. Ensuring the organization has risk management framework that foster adequate 

systems and processes of accountability, risk management, internal controls and 

business continuity; 

xvii. Ensuring continuous achievement of the organization’s financial and operating 

goals and objectives; 

xviii. Ensuring compliance to all legal and regulatory framework and statutory 

requirements; 

xix. Ensuring continuous improvement in the quality and value of services and products 

offered. 

Key qualifying criteria: 

For appointment to this grade, a candidate must have: - 
 

(i) At least Fifteen (15) years relevant experience in the Public Service or in a large and 

reputable organization in the private sector, ten (10) of which should be in a senior 

management position; 

(ii) Bachelor’s Degree in Social Sciences, Economics, Strategic Management, 

Business Management, Commerce or related field from a recognized institution; 

(iii) Master’s Degree in Social Sciences, Economics, Strategic Management, Business 

Administration/Management or related field from a recognized institution; 

(iv) Strategic Leadership course lasting not less than four weeks from a recognized 

Institution;  

(v) Membership to a relevant professional body; 

(vi) Proficiency in computer applications; and 

(vii) Fulfil the requirements of Chapter six of the Constitution. 

 
Critical Competences for success 

i. Possess hands-on experience on direct responsibility for developing and 

implementing strategic plans., generating substantive revenues and delivering 

positive cash flows and profits; 

ii. The person should be capable of promoting the growth and sustainability of Micro, 

Small and Medium Enterprises (MSMEs) and demonstrate a clear understanding 

of the Bottom –Up Economic Transformation Agenda (BETA). 

iii. Seasoned turnaround in a similar complex environment; 

iv. Demonstrable P&L responsibility and accountability in a similar organization; 

v. Strategic thinker with a commercial acumen; 

vi. Proven capability to formulate business strategies is essential; 

vii. An established track record and reputation for outstanding performance preferably 

from the financial services sector; 

viii. Excellent communication and strong interpersonal networking skills. 
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Terms of service and remuneration: 

The successful candidate will serve on a three-year contract renewable once subject to 

a favorable performance evaluation. The remuneration attached to this position shall be 

determined in accordance with section 5 (3) of the State Corporations Act. 

How to apply 

If you believe your career objectives match the above role, please forward your 

application and detailed CV (enclosing relevant academic and professional certificates, 

national identity card/passport stating your current position, remuneration contact details 

as well as names and contact of three referees familiar with your qualifications and work 

experience addressed to: 

The Chairperson, Board of Directors 
Kenya Industrial Estates 
P.O Box 78029-00507, Nairobi 
 

(To be clearly marked application for the position of Managing Director) 

Or dropped at Kenya Industrial Estates building along Likoni/Lusingeti Road, 

Chairperson’s office, 2nd Floor or in form of electronic copy attaching all the relevant 

documents to boardchairperson@kie.go.ke on or before 26th August, 2024. 

Only shortlisted candidates will be contacted.  

NB 
Kenya Industrial Estates is committed to implementing the provisions of the Constitution, 
Article 232(1), on fair competition and merit, representation of Kenya’s diverse 
communities, and affording equal employment opportunities to men and women, 
members of all ethnic groups, and persons with disabilities. Therefore, youth, women, 
people with disabilities, the marginalized, and minorities with the requisite qualifications 
are encouraged to apply. 
 
Any form of Canvassing will lead to automatic disqualification. 
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